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i. All Section of CDA Guwshati
, All Sub-offices under CDA Guwohoti"

Ev$5u5j..1r lrlodified Assured Career Progression Scheme {MACPS) for the Cz,ntrol }overnment Civilion

Ernployeesr 6roup-'g' ond'f' Stoff.

Apprcvol for grcnt of Financial Up grcdotion under fiACP Scheme os introduced by 6overnmenf of fndro
/r4,inistry of Ps,rsonrrei, Public 6rievonces and Pensions (DOP&T) OAd No. 35034/3/?ffi8-Estt(D), Doted 19th [1oy, 2009 and os

per instruction reeeived from HQrs Off ice vide confidenticl circular No. AN/XIII1051/MACP/2OO9/Voll dated 21/O5/?OO9
hos been accorded io by the competent authority in respect of 6roup-'B"ond'C (including l(TS) employees os per detoils
enclosed os Annexure-'A'.
Z. An underfqking a5 per candition ?3 of }QPT memo dqf*d lblOS/?AAg, o specinran of which is enclosed os

Annexure-'8'mqy pleose be obtoined from lhe individual eoncerned ard forwarded to this office/ section dlly countersigned

for publicofion of Port-If O. 0.
3. The concerned individuols rr*y olso be informed that the frnoncicl benefit ollowed under MACP sholl be finol
ond no poy fixotion b*nefit shall accrue ot the time of reg*\ar promotion in cose it is gr*nted in fhe some 6rade Pay os under
this scheme. However, ot ihe lime of actuol praflotion if the promoiion is gronted in o post corying higher 6rode Poy thon ihot
under this scheme, no poy f ixation would be availoble and only dif f erenceol Grade Poy would be rnade avoiloble.
4. The plccement in the higher Pay Band ord Grade Pay/iront of one/two finoncial benztits through up-grodofion
under llrACP Scheme is only on personol bosis to the employee ond shcll hove no relevance to his seniorily position. As such
ihete shall ba no odditional finorrcisl up gradotion for the s*niar enpl*yeer on the ground ihot the junior employee in the grode
got higher pay/Grade Poy ond shcll therefore, neilher ornount to tinancial/regular promotion nor to chang* in tha existing
designation or seniority position.
5. On f inonciol up grodotion undcr f,t\ACP Scheme, the pay sholl be fixed undar ihe provisions af fF"?2 (i) (o) {1) in

fhe imrnediqte next higher 6rode Pay in the hierorchy of the recommended revised Poy Bonds ond 6rade poy cs given in $ection-
1, PsrirA'of the First Schedule af CCS (Revised Poy) Rules 2008 by r*ising by 3%ot the totol poy in the Poy Sond ond 6rode
Poy drown before such up gradatioh.
6. It is olso intirnoted thot if ony individuol. whose MACP up grodafion case folls withrn lhe period of 01/10l?A16
to 31/031?Aff is left out in Annexure-A, their nomes moy pleasa be forwarded to ihis office for consideration of their cases in
next bSC.

w&mrlAuthorityr O.N. No. AN/IC/47/ AC?/lt\ACP/07/2016 dt 0l/08/2A16 A DSC dt.A?/08/2016
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cfrRfr ifi-a/Copy to;

I T\e, officer-in Charge, AN/1A, AN/fff Sec For informotion ond nacsssory action.

v The ofticer-in Chorge, EDP Sac For uploading the some in CDA 6uwohoti Website.
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qftPFlU'(T' i ANNEXT]RE'A' (MACP- A7 NOI6)

sl.
No

Nanrc. Crade & A/c No. Office u,here serving Existing
Cirade

Pay

Date of Up-
gradatiorr

Present Pay
Band &

Grade Pay

Pay band

and Grade
Pay in

which the
Financial

up-
gradation
has been
granted

llernarks

I I J 4 5 6 7 {t

I Shri K Neog, AAO,
A/C No. 8335429

Accouals Section
M.O. CDA
Guwahati

.1800/- 2t-43-2017 PB-2+4800 PII-2+5400 3'N MACP

,|
Shri Swapan Barua.
AAO, A/C No.8337453

lA Sec
M.O. CDA Guwahati

4800/- 19/03/20t7 PB-2+4800 PB-2+5400 2", MACP

J Shri Biswanath Das, Clk.
A/C No. S334071

AO AGE (l) Rangiya 2A0U- I l-12-2016 PB-2+2000 PB-2+2400 3." MAL]P

\-d4}a fldr
i(r{" *. eiaal/ H 3 Dutra)

4.d.3{.1 Sr.Accounts Officer (c?r./ AN)



A]UNEXURE B

UNDTRTAKINQ

While accepting the higher pay under MACP Scheme, I do hereby give my

unqualified acceptance for regular promotion on oCcUrrence of vacancy

subsequently. In case I refuse to accept the higher post on regular promotion

subfuuently, I will be subject to normal debarment for regular promoticn as

prescribed in Para ZS af condition for grant of benefit under MACP Scherne in

Annexure-I of Government of India, Ministry of Personnel, Publlc Grievances and

Pension (Department of Personal and Training) Office Memo dated 19th May,

2009.
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